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FOREWORD 


This paper is designed to give quick access to 
current information on the main elements of overtime compen- 
sation provisions in Ontario collective agreements. This is 
the second report in the Bargaining Information Series to 


cover this subject. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than 
construction and has been prepared to provide data that will 
be useful in bargaining situations. As of August 1976, when 
the analysis was prepared, there were 890 such agreements, 
covering 762,338 employees, on file with the Collective 


Agreements Library of the Ministry of Labour. 


For further information, please call Beth Kendall 


at 965-6886. 
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OVERTIME COMPENSATION 


Most collective agreements provide that an employee 
will be paid a premium or given compensating time off for work 
in excess of the regularly scheduled hours. 


Table 1 shows, by industry, how many of the 890 
agreements analyzed have provisions for overtime compensation 
for work performed after daily or weekly regular hours, on 
Saturday or Sunday, and on the sixth or seventh day. Table 2 
gives details of the compensation for each of these types of 
overtime. 


Summary 


Almost all of the agreements analyzed contained 
provisions for daily overtime; fewer had provisions for the 
other types of overtime, as the following tabulation shows. 


Per Cent of Agreements 


Type of 

Overtime All Non- 

Provision Industries Manufacturing Manufacturing 
DaLye Aste ches % eters op 98 91 
WEEKLY. Weis nesseiths a.ccbness 49 43 55 
stable hana WA ee ee 49 he 19 
eRe Fe poles a oe ae 62 88 32 
eC TIAY meceitoe cuacc amen 41 34 49 
Seventh: Gaya... Agaets 40 36 45 


Provisions for Saturday and Sunday overtime pay were 
more prevalent in manufacturing than in non-manufacturing agree- 
ments. A slightly greater proportion of non-manufacturing 
agreement had provisions for sixth and seventh day overtime. 

In this sector, there are a number of industries (such as 
transportation and hospitals) where Saturday and Sunday might 
be regular workdays. 


Time and one-half the regular rate of pay was the 
most common form of compensation specified for daily, weekly, 
Saturday and sixth day overtime in the manufacturing sector. It 
was also the most prevalent in the non-manufacturing sector, but 
to a lesser extent; there was a corresponding increase in pay- 
ment oi double time and/or provision for a choice of time off 
or pay at time and one-half. 


Double time was the most common compensation paid for 
Sunday and seventh day overtime in the manufacturing sector. In 
the non-manufacturing sector, seventh day overtime was compen- 
sated most commonly with time and one-half; almost the same 
number of agreements paid either double time or provided a choice 
of double time off or pay. 


In those agreements which provided additional pay 
after a specified number of overtime hours, the initial rate was 
generally time and one-half and the higher rate was double time. 


In the previous report on overtime compensation in 
August 1975, 875 agreements were analyzed. The percentage of 
agreements with provisions for each type of overtime, and the 
form of payments made, are basically unchanged from the previous 
report. 


Daily Overtime 


Eight hundred and forty-four agreements (95 per cent 
of the 890 agreements examined, covering 96 per cent of the 
employees) specified that an employee working beyond regular 
daily hours would be paid a premium rate for the time worked or 
given compensating time off. Almost all of the 473 manufactur- 
ing agreements (98 per cent) had provisions for daily overtime 
compensation as had 91 per cent of the 417 non-manufacturing 
contracts. 


As Table 2 shows, the most common form of compensa- 
tion for daily overtime was to pay the employee time and one- 
half the regular hourly rate. This rate was more prevalent 
in manufacturing agreements, while a provision that gave the 
employee the choice between time and one-half pay or time and 
one-half off was more frequent in the non-manufacturing agree- 
ments as the following tabulation shows. 


Non=- 
Most Common Daily All Manuf ac- Manuf ac- 
Overtime Industries turing turing 

Compensation Agrts ) meso, gAgris) giitegeAgrise: (2. 
Total with 

PLOVASLON Haj. aes sts MPR St a epatat swaps 4 eee LOO 464 100 380 §=©100 
Time and one-half ........ ~ whe 88 456 98 288 76 
Equivalent time 

off or pay at 

time and one-half ....... 50 6 i (a) 49 13 


(a) less than 1 per cent 


Of the 844 agreements with provision for daily over- 
time compensation, 222 (26 per cent) provided that a higher 
rate would be paid for additional overtime work performed after 
a specified number of hours following the scheduled daily hours. 
In 202 of these 222 agreements, the initial rate was time and 
one-half and the higher rate (in all but two of the agreements) 
was double time for all overtime hours worked in excess of the 
specified hours shown in the following tabulation. 


Daily Overtime Hours after Number of 
which Double Time was Paid Agreements 

Total jwitheprovision, sav; 200 

2 hours Sidhe apts dite RAR et see e 24 

dy Quis Aa ef. ties. cake. Matai 2 32 

4 hours . il THES AGals Me 116 

Sshours tw. ergot. ith. Beh 5 

6 hours ts Hardee atéfndl. aided. if 

Sours se. erasers REE eo OS 15 

Other Sdelcinte chistes dicleiatle «siete 7 


In those 20 agreements in which the initial overtime 
rate was other than time and one-half, the higher compensation 
was either a choice of time off or pay at varying rates, or it 
varied for different groups of employees. 


Weekly Overtime 


Four hundred and thirty-five agreements (49 per cent 
of the 890 agreements studied, covering 48 per cent of the 
employees) provided compensation for overtime worked after 
regular weekly hours. Fewer than half of the 473 manufacturing 
agreements (43 per cent) and more than half of the 417 non- 
manufacturing agreements (55 per cent) had provisions for 
weekly overtime compensation. There is no pyramiding of over- 
time payments: both daily overtime and weekly overtime 
compensation are not paid for the same hours worked. 


The tabulation below shows that the most common form 
of compensation was payment of time and one-half the regular 
hourly rate, especially in the manufacturing sector. A choice 
of time and one-half off or time and one-half in pay was more 
frequent in the non-manufacturing agreements. 


Non- 
Most Common Weekly All Manufac- Manufac- 
Overtime Industries turing turing _ 
Compensation Agrts) (ech Agrts ~2y Agrts#a% 
Total with 
Provision ne. ei. 435 100 205 100 230 100 
Time and one-half .... 895 91 202 99 193 84 
Equivalent time off 
or pay at time and 
one-Hal fi Gar ase% heen 16 4 1 (a) is) 6 


(a) Less than 1 per cent 


Higher premiums were provided after an initial 
number of overtime hours in 23 (5 per cent) of the 435 agree- 
ments with provision for weekly overtime. In 15 of these, the 
initial rate was time and one-half and the higher rate was 
double time after the hours shown in the following tabulation; 
in the remaining 8 agreements where the initial rate was other 
than time and one-half, both the initial and the higher rates 
varied. 


Weekly Overtime Hours after Number of 
which Double-Time was Paid Agreements 
Totaliwi th provis Lote. es. ote 15 
3 HOUS SLE ir eats erate ate tern aa Cece stone ag uh 
By OUTS, Tonic etre ele tare oe ni ereienete ete on 1 
O NGUTS: core cimeccis critereie cane erate ol sane S) 
10 hours eee#e#e#eee%ee#8e#e?8e eeee#e#?e# eeeeee#eeee¢e 4 
Morevtnan Lo sours Seater. ee epee auahe 4 


Saturday Overtime 


Four hundred and thirty-six agreements (49 per cent 
of the 890 agreements analyzed, covering 38 per cent of the 
employees) provided compensation for employees who worked on a 
Saturday which was not part of their regular work schedule. 
Three-quarters of the 473 manufacturing agreements (75 per cent) 
provided Saturday overtime compensation. This provision was 
considerably less prevalent in the non-manufacturing sector 
where it appeared in only 19 per cent of the 417 agreements. 


Time and one-half was the most common rate of pay for 
Saturday overtime work, especially in the manufacturing sector, 
as the next tabulation shows. A higher proportion of the non- 
manufacturing agreements paid double time for Saturday work. 


Non- 

Most Common Saturday All Manufac- Manufac- 

Overtime Industries turing turing 
Compensation Agrts 4 Agrtame,. Agr togeesa 

Total with 

DLOVIiSLOUL. . voters: 436 100 356 100 80 100 
Time and one-half .... 392 90 336 94 56 70 
DOUBLE VULME HR. «oc cherete +c s 31 7 iif 5 14 18 


Higher premiums were provided after an initial 
number of overtime hours in 124 (28 per cent) of the 436 agree- 
ments with provision for Saturday overtime. In 118 of these, 
the initial rate was time and one-half and the higher rate 
was double time. In the remaining 6 agreements both the 
initial and the higher rates varied. 


Saturday Overtime Hours after Number of 
which Double Time was Paid Agreements 
Total with provision ..... 118 
BenOUrSe Boers. Seyi ee WA oeave 4 
LEB IVOUEG eter clits cts eo cre oretaterers Care 73a, 
IOUS wetere tes bets acc tevere oes vis : 5 
GUILOUEL Sow reretere esis stat etaretare wt theres i i's 
TOMTOUTS erate cee Sete ererticters crusts 6 3 
PP LOUTS ote eter e tes ctete sleidc eet 6 
Le 2erOU Lame iet: e Metete sete ee cars tis 
Otnere 7.566 os eieveral eset oer trerare Few 12 


Sunday Overtime 


Five hundred and fifty agreements (62 per cent of the 
890 agreements examined, covering 51 per cent of the employees) 
provided compensation for employees who worked on a Sunday 
which was not part of their regular work schedule. A large 
majority of the 473 manufacturing agreements (88 per cent) 
provided Sunday overtime compensation. This provision was 
less common in the manufacturing sector (in 32 per cent of 
the 417 agreements). 


Double time was the most common rate of pay for 
Sunday overtime work, especially in the manufacturing sector, 
followed by payment of time and one-half. 


Non- 
Most Common Sunday All Manufac- Manufac-— 
Overtime Industries turing turing 
Compensation Aerts 2 Agrts ~%  Agrts 27 
Total with 
provislonWen..asees: 550 100 417 100 133 100 
Time and one-half ..... 105 19 70 aby 35 26 
DoubLewed mew aiwe sate stele c's 416 76 339 81 Vd. 58 


In 26 of the 550 agreements with provision for Sunday 
overtime, double time was paid after an initial number of over- 
time hours paid at time and one-half, as shown below. 


Sunday Overtime Hours after Number of 
which Double Time was Paid Agreements 
otal with PYOViS Tansee. sts 26 
SVHOWEE share e thetennl ote che ats eral enonste cetera ee ii, 
APNOUTS Ts ii caidie eetatere eaters avetercietate 4 1 
SINOUTS si. sis, stebevotetetats otet hate nenatematete tote! 24 


In 12 other agreements the initial overtime rate 
varied; in 7 of these the higher rate also varied and in the 
other 5 the higher rate was triple time paid after 8 hours of 
overtime. 


Sixth Day Overtime 


Three hundred and sixty-five agreements (41 per cent 
of the 890 agreements analyzed, covering 61 per cent of the 
employees), provided compensation for hours worked on the sixth 
consecutive day of work or the first scheduled day off for 
employees whose regular schedule might include Saturday. Just 
over one-third (34 per cent) of the 473 manufacturing agreements 
had sixth day overtime provisions compared with 49 per cent of 
the 417 non-manufacturing contracts. 


Pay for work on the sixth day was most frequently at 
the rate of time and one-half, especially in the manufacturing 
sector. A greater proportion of the agreements in the non- 
manufacturing sector specified double time pay or offered the 
choice of pay or time off at time and one-half. 


ey, es 


Non- 

Most Common Sixth All Manufac- Manufac- 

Day Overtime Industries turing turing 

Compensation Agrts 4 Agrts % Agrts vf 
Total with 

PLO IS LON ee th. cae tereke « 365 100 160 100 205 100 
Time and one-half .... 276 76 147 92 129 63 
DOU weet me “ae cme, 30 8 9 6 Zo 10 
Equivalent time 

off or pay at 

time and one-half .. 39 cial - - 39 19 


In 49 of the 365 agreements providing sixth day over- 
time compensation, double time was paid after the initial rate 
of time and one-half for the hours shown below. 


Sixth Day Overtime Hours after Number of 

which Double Time was Paid Agreements 
Lotaltwitht provision... 61. , 49 
A SNOUMS[ (ose vuntsccle sie stele Cy Aue OA ERR ER G 7 
(EV iNebec! a ae ass sf os¥alererehelets stars ate tage 4 
OANCUES Ms clxelan siokere tattered Bre etelenetitett ZL 
DA WOUTS Bee... 5 se 2 epee ttets otis FRc Y 
i Ze ROWES alee. sctete ss ieyeis) sey atelece Sto 5 Ges 5 
OLN CIM siene: che teberets hat snevets es bo eos Peters 10 


In 12 other agreements the initial overtime rate 
varied: in 8 of these, the higher compensation was a choice of 
double time off or double pay after 745 hours of overtime; in 
the other 4 agreements, the higher rate varied. 


Seventh Day Overtime 


Three hundred and fifty-nine agreements (40 per cent 
of the 890 agreements studied, covering 54 per cent of the 
employees) provided compensation for hours worked on the 
seventh consecutive day or for employees whose regular work 
week might include Sunday. Over one-third of the 473 manufac- 
turing agreements (36 per cent) had seventh day overtime 
provisions compared with 45 per cent of the 417 non-manufacturing 
agreements. 


As the following tabulation shows, the most common 
form of seventh-day compensation was double time in the manu- 


facturing sector; in the non-manufacturing sector 45 per cent 
pay time and one-half and a further 43 per cent pay either 
double time or provide a choice of double time off or pay. 


Non- 

Most Common Seventh All Manuf ac- Manufac- 

Day Overtime Industries turing turing 

Compensation Agrte’ 4) Agric “ig Aer Come 
Total with 

Provision! a... quake. s.atehe 359 100 170 100 189 100 
Time and one-half ....... 140 39 54 BZ 86 45 
Doub levtime ai, aves sere hake 164 46 ial) 66 51 27 
Double time off 

or pay at double time.. a ©) - - Ae 16 


Higher rates of pay were specified in 14 of the 359 
agreements with provision for seventh day overtime compensation. 
In 12 of these, the initial rate was time and one-half followed 
by double time for work in excess of the hours in the tabula- 
tion below; the remaining two varied. 


Seventh Day Overtime Hours after Number of 

which Double Time was Paid Agreements 
rota with provision leyctesescsenchess 12 
PGaNOULSC tere eee oe Sheet eee cece rete 2 
tied hoursiit ey. aot bcp iceasrerkeenea, fraeety 3 
Syhours va beea NOs CEaibReke eth Wale de «, aie bith 4 
Deron, tae! eolaeoce eke ale pais, Sete eka ah. a’ 
Other aheladerath <tutaits a aifclie\ Site Eot's .stele is -eueieteracn Zz 


MEAL ALLOWANCES 


In 299 agreements (34 per cent) of the 890 agree- 
ments examined a meal allowance was provided or paid for when 
employees were required to work overtime. 


The payment for a meal ranged from $1.00 to $4.50 
(with one exceptional case of $7.50). The most common allow- 
ances were $2.00 in 18 per cent of the agreements, $1.50 in 12 
per cent and $2.50 in 12 per cent. 


Meals were provided by the employer in 69 agreements, 
and in a further 48 contracts the employer had the option of 
providing or paying for a meal. 


Employees usually had to work a minimum number of 
overtime hours to qualify for a meal allowance, as the follow- 
ing tabulation shows. 


Number of Agreements Providing Meal 
Allowance after Overtime of 


is ee 2 26 $) 4 

Meal Allowance DGS tS we olirSaslits. + enrs.— Other 

Total with provision... 25 8 158 1 61 Vag 24 
Upe te Oeo U0 esas eeeels s se 8 = 29 = 8 5 S 
WSs i aed) Sones ARE Se meng 45 - 16 1 4 
Sel Bae 2. Uae Sree «. siot oe ace 3 2 25 - 23 1 4 
S2 OL OL EMOTCM. ae. eo. OF : 2 a 20 ~ 10 Z - 
Meals. DrOVIde di sierethoncivreseie 9 3 36 ik 4 12 4 
QE CT m.+3 Ae stems orate. bs 5 os 3 ~ - 3 ~ = HE 7 


Over half (53 per cent) of the 299 agreements supplied 
a meal or paid a meal allowance after 2 hours of overtime; of 
these 36 provided a meal, 33 paid $2.00 and 23 paid $1.50. The 
remainder varied from $1.00 to $7.50. 


In the previous report, 144 or 50% of the 286 agree- 
ments providing a meal allowance paid $2.00 or less and 66, or 
23 per cent, paid $2.01 or more. The current figures are 42 
per cent and 31 per cent, respectively. 
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TABLE 2 


Initial Compensation for Overtime Work in Ontario Collective Agreements 
Covering 200 or more Employees, August 1976 


Number of agreements with provision for 


Amount of 
Compensation 


Daily Weekly Saturday Sunday Sixth Day | Seventh Day 
Overtime} Overtime Overtime Overtime Overtime Overtime 


B59 


Total with provision .. 


Peearent time .....- Sieiene rs 
Time & one-quarter ...... 
Memer® one-half ........ 
Time & three-quarters ... 
Mee be CAME 6... ec cee 
Double time & one-half .. 
Me CAME Secs cc ee eee 
Fauivalent time off s...5 
Time & one-half off ..... 
Equivalent time off 

or pay at straight 

Peters so cin 6s 6 6s 4 
Equivalent time off 

or pay at time 

enc vone-half ..... mls 
Time and one-half off 

or pay at time 

Samnone—nalf ©. .. -<Ytectelts 
Double time off or 

pay at double time .... 
Varies for different 
pWeeroups of employees ... 
b °)0 4 a 
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